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WINTER PAY RIDER

	REFERENCE:
	1.3.3.6

	WHAT?
	This policy establishes a minimum weekly income level during the first quarter of each year when demand for services is historically lowest.

	WHY?
	This policy is in place to a) ensure eligible employees receive a minimum, guaranteed level of weekly compensation during Brightview’s slowest months of the year, and b) provide peace of mind regarding minimum weekly income expectations for eligible employees. 

	WHEN & WHERE
	This policy applies for the accounting months of January, February and March.

	WHO?
	This policy applies to a) field technicians, leads, and senior leads classified as full-time year-round (FT-YR) employees, and b) field technicians, leads, and senior leads classified as part-time year-round (PT-YR) employees with 24+ consecutive months of service.

	HOW?
	1. Eligible employees are guaranteed a minimum weekly level of compensation during the accounting months of January, February and March. This policy does not apply to other months of the year.
2. FT-YR and PT-YR employees will be compensated as follows:
a. FT-YR employees are guaranteed a minimum of their base hourly rate x 30 hours each week (e.g., $19.00 base hourly rate x 30 hours = $570.00).
b. PT-YR employees available five days per week during the summer are guaranteed a minimum of their base hourly rate x 20 hours each week (e.g., $19.00 base hourly rate x 20 hours = $380.00). 
c. PT-YR employees available less than five days per week during the summer are guaranteed a minimum of their base hourly rate x 12 hours each week (e.g., $19.00 base hourly rate x 12 hours = $228.00). 
3. If an employee schedules time off or is unavailable to work (e.g., sickness, other event) during the Winter pay rider period, this time will be deducted from the baseline hours according to the employee’s status described in Paragraph 2a-c above when calculating minimum weekly compensation.
4. This policy does not guarantee a minimum number of hours per week; this policy guarantees a minimum level of weekly compensation.
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